
PRESENTER 
Helen Storr is an active member of International Coach 
Federation a driving force for the ICF Victorian Branch. 
Helen is a credentialed coach and has a Diploma of 
Leadership Coaching and Mentoring along with the 
“Certificate IV in Business and Personal Coaching” as Senior 
Coach and Mentor. Masters of Education—Leadership and 
Management Melbourne University.

DURATION: 3-4months commitment.

COST: $1760 (incl gst) per participant

TO REGISTER YOUR INTEREST CONTACT 

Susanna Palermo, Events Manager

E: spalermo@vdc.edu.au  
T: 1300 917 150

ABOUT THIS PROGRAM 
Being an Emotional Intelligent Leader can help leaders 
recognize how attitudes – both their own and those people they 
interact with prevents them and others from reaching their 
potential. 

Replacing these with more useful attitudes, feelings and 
thoughts can provide a powerful means of improving 
performance.   Understanding the power of Emotional 
Intelligence can assist in identifying and adapting behaviours in 
order to achieve more.

ABOUT THE PROFILING TOOL

Emotional Intelligence uses the Emotional and Social 
Competency Inventory (ESCI), a unique online survey tool 
that’s already proved invaluable to thousands of managers and 
professionals around the world. It delivers a 360º assessment of 
an individual’s emotional and social behaviours that you can, as 
an accredited user, quickly interpret and act upon the results. 

PROGRAM OUTLINE

>  Half day/Full Day interactive workshop providing 
participants with an understanding and opportunity to 
develop skills and knowledge in the area of Emotional 
Intelligence 

>  Undertaking a 360° degree profiling tool to measure 
an individual’s Emotional Intelligence

>  Four individual coach sessions with a credentialed 
coach to:

 1.  discuss and clarify Emotional Intelligence 
profiling tool results; 

 2.  identify individual areas of strength and key 
areas of improvement required 

 3.  Explore individual’s options and opportunities 
to enrich their leadership using this new 
information now available to them. 

 4.  Develop a plan of action to implement and 
apply these new learnings to their workplace.

>  Opportunity to develop an on-going community of 
like-minded leaders to share and grow their new found 
leadership skills supported by the credentialed coach.

Leading the Emotionally Intelligent Workplace

W:  www.vdc.edu.au    E:  info@vdc.edu.au    T: 1300 917 150


